The members of the board of directors carry out the diversification policies

The Company has established a Corporate Governance Best Practice

Principles which stipulated a diversity policy. The Company’s Articles of

Association have stipulated a candidate nomination system shall be adopted for

the election of directors to ensure the diversity and independence of directors, and

in order to implement the policy of promoting gender equality, the ratio target of

female directors is set at above 25%. The re-election of nine directors (including

3 independent directors) was completed for the Company's 15th Board of

Directors, and the management target was achieved with a ratio of female

directors at 33%. At present, there are 8 directors in the Board with one vacant

seat, five directors are over 70 years old, one is between 60 to 69 years old and

two are between 50 to 59 years old. The
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