
 

 

 The members of the board of directors carry out the diversification policies 
 

The Company has established a Corporate Governance Best Practice 

Principles which stipulated a diversity policy. The Company’s Articles of 

Association have stipulated a candidate nomination system shall be adopted for 

the election of directors to ensure the diversity and independence of directors, and 

in order to implement the policy of promoting gender equality, the ratio target of 

female directors is set at above 25%. The re-election of nine directors (including 

3 independent directors) was completed for the Company's 15th Board of 

Directors, and the management target was achieved with a ratio of female 

directors at 33%. At present, there are 8 directors in the Board with one vacant 

seat, five directors are over 70 years old, one is between 60 to 69 years old and 

two are between 50 to 59 years old. The nationality of all eight directors is the 

Republic of China. 
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Name of 

Director 

Basic composition Industrial experience and professional expertise 

Nationality 
 

Gender 
 

Serve 
concurrently 

as the 
Company's 
employees 

Tenure of 
Independent 

Director 

Business 
Administration 

Decision-
Making 

Industrial 
Knowledge 

Finance 
and 

Accounting 

Legal 
matters 

U
nder 3 years 

3 to 9 years 

O
ver 9 years 

Wong,Ming-
Sen 

R.O.C. Male V    V V V   

Yang, Ya-
Hsiu 

R.O.C. Female V    V V V   

Tseng, Yi-An R.O.C. Male       V   

Tsai, Tsung-
Han 

R.O.C. Male       V   

Tsai Wong, 
Ya-Li 

R.O.C. Female     V   V  

Shiau, Fung-
Shyung 

R.O.C. Male    V V V  V  

Wu, Cheng-
Hsiu 

R.O.C. Male    V     V 

Lee, Ming-
Yen 

R.O.C. Female   V     V V 


